TJ’s Condensed Books

The original HR Executive Circle featured discussions of one or two books each year.
Participants received condensed versions of the monthly assigned reading. The chap-
ters have all been combined into one file for each book. Members of the Leadership
Journeys HR Exec Group can email me to request copies of any or all of the book con-
densations — or simply download from the Members section of this website.

ACTION: Right Kind of Wrong by Amy Edmonson
ACTION: The 4 Disciplines of Execution by McChesney et al
CHANGE: Embracing Resistance to Change by Jim Maddox
CHANGE: Influencer: The New Science of Leading Change by Grenny et al
CHANGE: Managing Transitions by William Bridges
CHANGE: The Heart of Change Field Guide by Dan S. Cohen
CRITICAL THINKING: Models of Critical Thinking by Albert Rutherford
CULTURE: Corporate Cultures by Deal & Kennedy
CULTURE: The Culture Playbook by Daniel Coyle
CULTURE: The Ships are Burning by Scott Kohl
CULTURE: Under the Hood [employee culture] by Stan Slap
CULTURE: Unreasonable Hospitality by Will Guidara
DIVERSITY: A New Kind of Diversity [generations] by Tim Elmore
DIVERSITY: The Boldly Inclusive Leader by Minette Norman
DIVERSITY: Unconscious Bias by Fuller et al
ENGAGEMENT: First, Break All the Rules by the Gallup Organization
ENGAGEMENT: | Love It Here by Clint Pulver
ENGAGEMENT: It’s Our Ship by Michael Abrashoff
ENGAGEMENT: On Fire at Work by Eric Chester
ENGAGEMENT: The Five Languages of Appreciation in the Workplace by Chapman & White
ETHICS: There’s No Such Thing as Business Ethics by John Maxwell
HR: Roadmap to Strategic HR by Ralph Christensen
LEADERSHIP: Breathing Oxygen by Jason Barger
LEADERSHIP: Dare to Lead by Brene Brown
LEADERSHIP: Executive Presence by Sylvia Ann Hewlett
LEADERSHIP: The Leadership Challenge by Kouzes & Posner
LEADERSHIP: The Speed of Trust by Stephen M.R. Covey
MOTIVATION: Drive by Daniel Pink
VALUES: From Values to Action by Harry Kraemer
WELLNESS: Stress-Proof Your Life by Eliz Greene



